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ȁ ě À w×ăêĉė X×ÀÓ×ėǢ

you have roughly 100 conversations a year 

that are of particularly high value ǵ

in the sense that they will change your life or

Ģç× üêá× ĉá Ģç× Ĕ×ėěĉă ĹĉħȂė× ĢÀüùêăâ Ģĉǡ

We want to help you acquire

the skills to maximize value 

in those 100 conversations, to unlock

previously hidden issues, to uncover new options, 

ÀăÓ Ģĉ ė×Ĳ×Àü áė×ěç êăěêâçĢěǡȂ









Where and how have 

you applied your 

knowledge









Different Enneagram types react to change in distinct ways, often stemming from their core motivations and fears. 

Here's a more detailed look at how each Enneagram type might respond to change:

ÅType 1 (The Reformer): eă×Ȃě Ĕė×á×ė ěĢėħÍĢħė× ÀăÓ ėĉħĢêă×Ǣ ÀăÓ ĂÀĹ ė×ěêěĢ ÍçÀăâ×ě ĢçÀĢ ÓêěėħĔĢ Ģç×êė ě×ăě× ĉá ĉėÓ×ė ĉė

perceived right and wrong. They might struggle with changes that don't align with their high standards or that seem 

illogical. 

ÅType 2 (The Helper): Twos are often attuned to the needs of others and may be more willing to embrace changes that 

benefit others or align with their desire to be helpful. Tend to be more adaptable to change, especially if it involves helpi ng 

others, but may struggle if it disrupts their established patterns of giving. 

ÅType 3 (The Achiever): Threes are adaptable and driven, and may see change as an opportunity to achieve new goals or 

enhance their image. Might resist changes that could hinder their performance, progress, or damage their image.

ÅType 4 (The Individualist): Fours can be emotionally honest and creative, but may also be moody and self -conscious. 

       They may embrace changes that allow them to express their individuality or explore their unique identity, but may resist

       changes that feel superficial or ordinary. Could embrace change that allows for self -expression and authenticity, but may     

       also struggle with the emotional impact of significant transitions. 

ÅType 5 (The Investigator): Fives are perceptive and analytical, and may need time to process and understand the 

implications of a change before accepting it. They may be more likely to embrace changes that align with their intellectual 

curiosity or that offer them new knowledge. Tend to analyze and understand the change thoroughly before accepting it, 

often needing time to process and adapt.



ÅType 6 (The Loyalist): May approach change with caution, seeking security and reassurance, and could struggle with 

uncertainty. Sixes can be anxious about change, particularly if it threatens their sense of security or stability. They may 

need reassurance and clear communication about the potential benefits of a change before embracing it. 

ÅType 7 (The Enthusiast): Often welcome change as an opportunity for new experiences and excitement, but may struggle 

with staying focused or committed. Sevens are spontaneous and versatile, and may welcome change as an exciting 

adventure. They may struggle with feeling restricted or bored, and might embrace changes that offer novelty or 

stimulation. 

ÅType 8 (The Challenger): Eights are self -confident and decisive, and may embrace change as a way to assert their power or 

control. However, they may also resist changes that feel manipulative or that threaten their sense of autonomy. May 

confront change directly and assertively, sometimes challenging its necessity or impact, while also needing to adapt to 

maintain control.

ÅType 9 (The Peacemaker):  Nines often prefer harmony and can resist change that threatens to disrupt the status quo or 

cause conflict. They may need extra support to feel safe and comfortable with the unknown. Might prefer to avoid conflict 

and resist change, seeking harmony and stability, but can become passive or stagnant.

It's important to remember that these are general tendencies, and individual responses can vary. Understanding these 

tendencies can help individuals, teams, and organizations navigate change more effectively. 



Response  

to  CHANGE 

results

Your Profile: You'll probably find 

you have higher scores on some 

traits and lower scores on 

others. 

This is typical of most profiles 

and indicates that some of your 

Change -Readiness traits are 

more 

developed than others.  Note: 

Optimal range for all categories 

is between 22 and 26. 


















